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SUBJECT: APPROVAL OF INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 
639 COLLECTIVE BARGAINING AGREEMENT 

RESOLUTION 
OF THE 

BOARD OF DIRECTORS 
OF THE 

WASHINGTON METROPOLITAN AREA TRANSIT AUTHORITY 

WHEREAS, Resolution 2011-30 requires the Board of Directors to approve all collective 
bargaining agreements (CBA); and  

WHEREAS, The 2016-2021 CBA between WMATA and International Brotherhood of 
Teamsters, Local 639 (“Local 639”) expired on September 30, 2021; and 

WHEREAS, WMATA and Local 639 have negotiated and agreed to the terms of a new CBA 
for 2021-2026, the material terms of which are shown in Attachment A; 

NOW, THEREFORE, be it 

RESOLVED, That the Board approves the 2021-2026 collective bargaining agreement 
between WMATA and International Brotherhood of Teamsters, Local 639, the material 
terms of which are shown in Attachment A; and be it further 

RESOLVED, That the General Manager & Chief Executive Officer is authorized to execute 
the 2021-2026 collective bargaining agreement between WMATA and International 
Brotherhood of Teamsters, Local 639; and be it finally 

RESOLVED, That in order to comply with the parties’ mutual promises to expeditiously 
implement the 2021-2026 collective bargaining agreement between WMATA and 
International Brotherhood of Teamsters, Local 639, this Resolution shall be effective 
immediately. 

Reviewed as to form and legal sufficiency, 

/S/____________________________________ 
Patricia Y. Lee 
Executive Vice President and General Counsel 

WMATA File Structure No.: 

14.2 Collective Bargaining Agreements 



Attachment A 

 

FACT SHEET 
 

TENTATIVE AGREEMENT BETWEEN WMATA AND IBT, LOCAL 639 

 
 

PARTIES TO AGREEMENT: Washington Metropolitan Area Transit

 Authority 

(WMATA) and the International Brotherhood of 
Teamsters, Local 639 (“Local 639”). 

 

Local 639 has approximately 91 employees 
performing special police security functions. The 
financial features of this four-year and nine-month 
contract have been reviewed for sufficiency by 
WMATA’s Office of Management and Budget 
Services (OMBS). 

 
 

CONTRACT PERIOD: October 1, 2021 through June 30, 2026 

 
 

MAJOR CONTRACT FEATURES: 
Wage Increase: Wage Increase and Cost      Effective Date 

2.75% $   184,152          October 1, 2021 
3.50% $   435,525 October 1, 2022 
4.00% $   739,217  October 1, 2023 
3.50% $1,033,728 October 1, 2024 
3.50% $1,325,986 October 1, 2025  
   

Funding Impact: The average increase over the four-year and 
nine-month period is 3.45%. WMATA’s increased 
contract cost over the contract term is 
$3,721,334. 

 
Annual Leave: Increase annual leave carryover from 30 days to 35 

days. 
 
Uniform Allowance: Increase the uniform cleaning allowance from $550 

to $600 each year.   
 
Contract Duration: The contract was negotiated to end June 30, 2026 

which is in alignment with WMATA’s fiscal year and 
other bargaining unit contracts.  



Attachment A 

 

 
Holiday: Language has been clarified to include Juneteenth 

as a federally recognized holiday. 

 
 


