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APPROVAL TO INITIATE AND AWARD CONTRACTS 
FOR THE INSTALLATION OF THE 

INFORMATION TECHNOLOGY RENEWAL PROGRAM (ITRP) 
LEARNING MANAGEMENT SYSTEM 

 
 
Summary
 
$ The administration, record keeping, and reporting related to all WMATA employee 

training is centrally supported by a learning management (LM) computer application 
system. 

 
$ The system currently in use cannot be integrated with the enterprise-wide PeopleSoft® 

human resources and payroll management (HRPR) system recently installed as part of 
the ITRP.  Additionally, within the next year, the current system will no longer be 
supported by its manufacturer. 

 
$ Replacement of the current LM system was authorized as part of the WMATA ITRP, as 

approved by the board in 2002.  However, no funds were provided to support the 
replacement. 

 
$ The vendor, PeopleSoft® offers an LM system that can be fully integrated with the same 

vendor’s HRPR system.  WMATA has purchased this system and now must install it so 
that all WMATA training support activity can leverage the PeopleSoft® infrastructure and 
provide all of the integration benefits that are derived from implementing an enterprise-
wide solution. 

 
$ The action seeks programmatic approval to award the contracts necessary to provide 

installation, technical configuration and integration support for the PeopleSoft® learning 
management system. 

 
 
Budget
 
$ The estimated maximum cost of this action is $900,000 
 
$ $700,000 is available in the approved FY2006 services budget of the Division of 

Workforce Development and Administration (WFDA), Office of Organizational 
Development (ODEV). 

 
$ The balance of $200,000 is included in the proposed FY2007 WFDA/ODEV budget.  Its 

availability is contingent on board approval of the FY2007 budget.  
 
       
Recommendation
 
$ Committee and Board approval to initiate and award contracts for the installation and 

enterprise-system integration of the PeopleSoft® Learning Management System 
software. 










