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Agenda Item #1 3-16-06

PRESENTED AND ADOPTED:

SUBJECT: Addition of Deferred Retirement Option Program to WMA TA Transit
Police Retirement Plan

PROPOSED
RESOLUTION

OF THE
BOARD OF DIRECTORS

OF THE
WASHINGTON METROPOLITAN AREA TRANSIT AUTHORITY

WHEREAS, The Washington Metropolitan Area Transit Authority (JlWMATA")was
unable to reach a negotiated settlement with the Fraternal Order of Police Metro Transit
Police Committee ("FOP") over a new collective bargaining agreement (IfCBAIf) for
Transit Police Officers,

WHEREAS, A Board of Arbitration appointed to resolve the bargaining impasse issued
its opinion with respect to the issues in dispute between WMATA and the FOP on
December 19, 2005 (the "Arbitration Awardlf),

WHEREAS, The Arbitration Award provided for the inclusion of a Deferred
Retirement Option ("DROP") in the WMATA Transit Police Retirement Plan, and

WHEREAS, WMA TA desired to include Transit Police Officials in the DROP and the
FOP consent to their inclusion; and

WHEREAS, Plan § 14.01 requires all Plan amendments to be by written resolution;
now, therefore, be it

RESOL VED, That the WMA TA Transit Police Retirement Plan is amended as shown

in Exhibit A to add the agreed-upon Deferred Retirement Option; and be it further

RESOL VED, That the Table of Contents to the Plan is hereby updated to conform
to the changes made by this Resolution; and be it finally

RESOL VED, That this Resolution is effective immediately.

Approved as to form and legal sufficiency.

-~ (1.~
Caro
General Counsel
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EXHIBIT A

TEXT OF AMENDMENTS TO THE WMATA TRANSIT POLICE RETIREMENT PLAN:

Introduction:

This Restated Retirement Plan is adopted by the Washington Metropolitan Area
Transit Authority, an agency and instrumentality of the District of Columbia, State
of Maryland and Commonwealth of Virginia, created as a body corporate and
politic, with the consent of the Congress of the United States (hereinafter
"WMA TA" or "AUTHORITY"), effective February 1, 2002, pursuant to a Collective
Bargaining Agreement between WMA TA and Loc:)1 No. 246 of the International
Brotherhood of Te:)msterG Fraternal Order of Police, Metro Transit Police Labor
Committee, Inc. (hereinafter "UNION"), the representative of sworn Metro Transit
Police in the Office of Transit Police and Security.

Article 2 (add the following new sections):

:2.26 "DROP" shall mean the Deferred Retirement Option Proaram described in
Section 4.06.

2.27 "~on" shall mean an election under Section 4J2§,(c) to participate
in the DROP.

2.28 "DROP Effective Date" shall mean the date on which the Participant's DROP
Election becomes effective. The DROP Effective Date must be the first day of a
calendar month.

2.29 "DROP Retirement Date" shall mean the first day of the month coincident
with or next followina the retirement date voluntarily elected by an eliaible DROP
Participant in his or her DROP Election (or such earlier date upon which the
Participant voluntarily elects to actually terminate his or her employment with the
Authority) .

2.30 "Normal Retirement Pension" shall mean the monthly benefit to which a
Participant is entitled under the provisions of Section 4.02. expressed as a sinale
life annuitv commencina at the Participant's Normal Retirement Date.

Section 4.06 (new section):
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4.06 Deferred Retirement Option Proaram

(a) ~. A participant ~ho is a Transit EgJice Ofjicial or
~ho is c~ as a ~. step 1°. and~has completed at
least 27 vears of Credited Service mav voluntarilv elect. pursuant to
this Section 4.06. to retire for purooses of calculatina his or her
Normal Retirement Pension under Article 4. continue workina as a
Transit Police Officer for a period of UP to 3 vears. and defer
commencement of his or her Normal Retirement Pension until his or
her DROP Retirement Date. The deferred benefit will be credited to the
Participant's DROP Account and credited with interest in accordance
with Section 4.06(e). In order for the DROP Election to be effective.
the eliaible Participant must complete and execute an election and
release on a form supplied bv the Board of Trustees. and such election
and release must be valid and bindina on the Participant in accordance
with its terms.

A Participant who does not elect to participate in the DROP in
~ccordance with the provisions of this Section 4.06 when first eliaible.
may elect to participate at anvtime thereafter provided the Participant
has not terminated emplovment or become Disabled.

(b)

(c)

Election of Retirement Date. An eliaible Participant who voluntarilv
elects to have the provisions of this Section 4.06 applv shall
irrevocablv elect to retire no later than three years followina the DROP
Effective Date on which the Participant makes a DROP Election in
accordance with Section 4.06(c). The DROP Election is not a
commitment to remain emploved for a period of UP to three years or a
auarantee of continued emplovment. A Participant who makes a
DROP Election mav retire at any time prior to the date specified in his
or her DROP Election and mav be terminated bv the Authoritv at any
time in accordance with the relevant rules and procedures applicable
to terminations of Transit Police Officers.

DROP Election. The election to participate in the DROP in accordance
with all of the terms and conditions of this Section 4.06 must be
made. if at all. by executina and deliverina to the WMATA Benefits
Office. a DROP Election on a form provided by the Benefits Office for
this puroose. Such form shall include a waiver and release of any aae
discrimination or other claims relatina to the DROP. A DROP Election
usina the form provided bv the Benefits Office must be filed with the

~its OWce at least sixty <§QLgays prior to tfle proposed~
Effective Date. The proposed DROP Effective Date selected bv the
Participant shall be subiect to the approval of the Board of Trustees. A
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(d)

Participant who makes a DROP Election shall have a period of seven
(7) calendar davs to revoke the DROP Election. If the DROP Election is
in effect at the close of reqular business hours on the seventh
calendar day after the date on which the Participant siqns the DROP

gjection. t~ection (~inq. witt10ut limitation. the DROP
Effective Date and the commitment to terminate emplovment and

retire on t~ate specified) shall thereupon become irrevocable.

If a Participant makes a valid DROP Election. the amount accrued bv a
Participant after his or her DROP Effective Date and the amount
pavable with respect to the Participant's Normal Retirement Pension
shall be determined solelv and exclusivelv bv the provisions of this
Section 4.06 and. except as otherwise specificallv provided herein.
the Participant shall not be entitled to any other payment. benefit or
amount with respect to his or her Normal Retirement Pension.

Effect of Failure to Elect. The riqhts under the Plan of any Participant
who is eliqible for the DROP but who does not elect to participate in
the DROP in accordance with. and subiect to. all of the terms and
conditions of this Section 4.06. shall be determined bv the remaininq
terms of the Plan. and the value of anv riqhts created bv this Section
4.06 shall not be considered in determininq such Participant's Normal
Retirement Pension or the Actuarial Equivalent thereof.

Credit to DROP Account.(e)

ill As of the first day of each calendar month commencinq on or
after the DROP Effective Date and continuinq until the
Participant's DROP Retirement Date. the Participant's DROP
Account shall be credited with the amount the Participant
would have received under Section 4.02 if the Participant had
actuallv retired on the DROP Effective Date and elected to
receive his or her Normal Retirement Pension in the form of a
straiqht life annuitv. Notwithstandinq the foreqoinq. in lieu of
havinq the amount credited to his or her DROP Account
determined under the monthlv life annuity form of retirement
income. the Participant may elect. as part of his or her DROP
Election. to have the amount determined under any of the
Actuarial Equivalent forms of benefit specified in Section 4.04.

The amount of the annuitY used to determine the amount
credited to the DROP Account will be adiusted each Januarv 1
followinq the DROP Effective Date for chanqes in the cost of
livinq in accordance with the provisions of Section 4.02.

121
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As of the last day of each full calendar month that has elapsed
since the DROP Effective Date. a Participant's DROP Account
shall be credited with interest for such full calendar month at
the rate of 3% per year. compounded monthlv. No interest shall
be credited for any period less than a full calendar month.

Amount of Retirement Benefit. Subiect to the limitations contained in
Section 415 of the Code. an eliaible Participant who is subiect to a
valid and bindina DROP Election shall be entitled to receive a monthlv
retirement income. beainnina with the first day of the month
coincident with or next followina his or her DROP Retirement Date

~aual to:

Q1

ill His or her Normal Retirement Pension. calculated in accordance

. with Section 4.02 as if the Participant had terminated
emplovment with the Authoritv on the Participant's DROP
Effective Date.

Additional month Iv retirement income that is the Actuarial
Eauivalent of the value of the Participant's DROP Account on
the DROP Retirement Date.

f21

Form of Retirement Benefit. Followina the DROP Retirement Date. the
Participant's retirement benefit. as determined pursuant to Section
4.06(f). shall be pavable in the form of monthlv payments for the
remainder of the Participant's life. unless an optional form of payment
has been elected pursuant to Section 4.04.

A Participant may elect to have his or her benefits followina the DROP
Retirement Date paid in the form of a ioint and survivor annuity or
auaranteed period certain under Section 4.04 in accordance with the
Plan's procedures for electina optional forms of benefits. The election
made bv the Participant does not have to be the same as the election
made with respect to the amount credited to his or her DROP Account

~er Sect~articipant may a~ect to recei~
value of his or her DROP Account (but not his or her Normal

lliillrement pension~orm of a sina~ump sum payment.

Upon the Participant's commencement of benefits. any election made
b the Partici ant includin the desi nation of a Beneficiar under an
option other than the auaranteed period option) shall be irrevocable.

The benefit pavable to the Participant followina his or her DROP
Retirement Date shall be adiusted beainnina as of Januarv 1 of the
year followina the Participant's DROP Retirement Date for chanaes in
the cost of livina in accordance with the provisions of Section 4.02.
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Amount of Benefit Accruals and Cessation of Employee Contributions.

Except as speci~y provid~ in Section ~articipant wb,Q
makes a DROP Election shall be treated as if he or she terminated
employment as of the DROP Election Date.

ill The Participant shall not be required to make any Employee
contributions with respect to Compensation earned on or after
the DROP Effective Date.

i21 Such Participant's Normal Retirement Pension shall be
determined based only on years of Credited Service earned as
of the DROP Effective Date and shall be determined under the
provisions of this Plan in effect as of the DROP Effective Date.

In determininq Final Averaqe Earninqs under this Plan. only
Compensation. with respect to employment as a Covered
Employee prior to the DROP Effective Date shall be taken into
account.

Q1

The benefit accrued by the Participant subsequent to the DROP
Effective Date shall consist solely of the amounts credited to

~articipant's QBQP Account unqer Section ~

Disability Benefits. On and after the DROP Effective Date. the
Participant shall cease to be eliqible for a Disability Retirement Pension
under Article 5.

Death Benefits. If a Participant who makes a DROP Election dies
before the DROP Effective Date. the DROP Election shall be
inoperative. and the death benefits. if any. payable on account of the
Participant's death shall be determined in accordance with the
remainina provisions of the Plan.

~

If a Participant who makes a DROP Election dies after the DROP
Effective Date but before his or her Normal Retirement Pension
(followinq the DROP Retirement Date) the benefits payable upon the
death of the Participant shall be determined as follows:

(1 ) The Participant's Beneficiary shall receive the amount of the
Participant's DROP Account as a sinqle lump sum.

If the Participant elected to have the amount credited to his or
her DROP Account determined in one of the optional forms
permitted under Section 4.04. then the Participant shall be
deemed to have reached his DROP Retirement Date on the day
prior to the date of death and to have commenced pavment of
his or her Normal Retirement Pension accordinq to the form that

(2)
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deferred benefit payments were beina credited to the

participant's QEQf Account unqer Section 4.06(e)~
additional benefits. if any. to which the Participant's Beneficiarv
shall be entitled with respect to the Participant's Normal
Retirement Pension followina the death of the Participant shall
depend upon the form in which the Participant's Normal
Retirement Pension was beina credited to the Participant's
DROP Account under Section 4.06(e)(1).

If a Participant dies after commencement of his or her Normal

Betirement pension ~Retirement ~
benefits. if anv. to which the Participant's Beneficiarv shall be
entitled shall depend upon the form in which the Participant's
benefits were pavabl~ at the time of his or her death. under the
applicable form of benefit.

(k) Sunset. Absent mutual aareement to the contrarv, the provisions of
this Section 4.06 shall terminate effective September 30, 2007 and
shall be of no further force or effect after such date; provided,
however, that notwithstandina the termination of this Section 4.06,
the provisions of this Section 4.06 shall continue to applv to (and

Qetermine t~) any e~pant wpose QBQE
Effective Date occurred on or before September 1. 2007.

* Deletions shown as delete. New language is underlined.
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(NARRATIVE)
PURPOSE:
To request the WMATA Board of Directors' approve an amendment to the WMATA Transit Police Retirement Plan
to provide for the addition of a Deferred Retirement Option Program to the pension plan in accordance with the
award issued by an interest arbitration board convened pursuant to the Compact.

DISCUSSION:

In late December 2005, an interest arbitration board chaired by neutral M. David Vaughn, issued an award that is
binding pursuant to the Compact on the Authority and the Fraternal Order of Police. This Award resolved all economic
and non-economic issues in dispute and granted the Authority's proposal to install a Deferred Retirement Option
Program (DROP) as an incentive for MTPD personnel to stay with WMATA for 27 years and then continue on board
for up to three additional years at the election of the MTPD officer. To comply with the terms of the Award, the
WMATA Restated Transit Police Retirement Plan must be amended to include the DROP language adopted by the
Arbitration Board. This WMATA Board of Director's action formally approves the amendment of the R~stated
Retirement Plan to provide for inclusion of the DROP.
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ALTERNATIVE:

None.

IMPACT ON FUNDING:

The DROP is part of the MTPD pension plan and any cost associated with it will be paid by
the pension fund. It is unknown at this time how many MTPD personnel will opt to elect
participation in the DROP between this date and September 30, 2007 when the DROP will
sunset. Pension costs related to the DROP Plan, if any, will be determined by the Plan
Actuary and included in the normal cost of the pension plan which will be identified in due
course during the WMATA budget cycle beginning in FY '08.

RECOMMENDATION:

That the WMA TA Board of Directors' approve the attached resolution which amends the
WMA TA Transit Police Retirement Plan as set forth therein.


