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PURPOSE 
 
To request the WMATA Board of Directors to amend the 2005-2007 Collective 
Bargaining Agreement with the Fraternal Order of Police (FOP) Metro Transit Police 
Committee, and to amend the WMATA Transit Police Retirement Plan. 
 
 
DESCRIPTION  
 
The Metro Transit Police Department (MTPD) Chief of Police requested that the 
eligibility for the Deferred Retirement Option Program (DROP) be reduced from 27 
years of credited service to 25 years in order to assist in maintaining manpower levels 
while efforts continue to recruit Officers to fill the vacancies now experienced by MTPD. 
The FOP considered the Chief’s request, and on December 13, 2006 executed a Letter 
of Understanding that proposes amending Article 34, Section 3 of the Collective 
Bargaining Agreement and Section 4.06(a) of the Transit Police Retirement Plan to 
provide a 25-year service credit qualifying period for voluntary election to the DROP 
status. 
 
 
FUNDING IMPACT 
 
The Officers and/or Transit Police Officials who elect to enter the DROP will receive his 
or her normal retirement pension from the Transit Police Retirement Plan and not from 
the Authority. While the Officer and/or Transit Police Official continues to work for the 
Authority, the Officer and/or Transit Police Official’s salary is paid out of the Operating 
budget for MTPD activities. Thus, no additional costs will be incurred by the Authority in 
connection with the DROP amendment. 
 
 
RECOMMENDATION 

That the WMATA Board of Directors adopts the attached resolution to 1) amend the 
2005-07 Collective Bargaining Agreement, 2) amend Section 4.06(a) of the WMATA 
Transit Police Retirement Plan, each to allow for the election of the DROP after 25 years 
of credited service and 3) authorize the General Manager to implement the changes. 
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